
 
 

EAST BAY REGIONAL PARK DISTRICT 
 

STUDENT LABORER 
 

 
GENERAL FUNCTION 
Under supervision, to perform non-skilled labor in the parks. 
 
ESSENTIAL FUNCTIONS 
Performs various unskilled manual tasks needed in parks, for example: Collects litter, sweeps 
paths and parking lots, cleans toilet buildings, loads debris for pick up, etc.  May perform various 
unskilled general tasks related to the operation of the park buildings, for example: Unloads 
supplies, empties wastebaskets, and performs general clean up. This is a general labor position 
that may be called upon to do any labor task that does not require training or experience; may 
operate a District vehicle or utility cart, but will not operate other machinery (electric, battery, or 
gas), or power equipment, and uses a variety of hand tools and cleaning supplies. 
 
OTHER FUNCTIONS AND DUTIES 
May perform other duties as assigned. and assist other employees with park projects. 
 
MINIMUM QUALIFICATIONS 

 
Education: Equivalent to completion of the tenth grade, and 15 ½ years to 20 years 

of age at the close of recruitment.  Must be in attendance at, or on 
legitimate leave from, a high school, trade school, college or university, 
and must be enrolled in at least one course for the upcoming semester.  

 
KNOWLEDGE, SKILLS & ABILITIES 
Ability to do manual labor.  Ability to follow directions.  Ability to establish and maintain positive 
working relationships with those contacted in the course of work at all levels, including a 
culturally diverse public, with a focus on quality service to internal and external customers. 
 
SPECIAL CONDITIONS OF EMPLOYMENT 
A Student Laborer: 

 is required to wear a prescribed uniform; 
 is required to work outdoors in all types of inclement weather; 
 may be required to work irregular hours, including weekends and holidays as 

needed; 
 may be required to possess a valid California driver’s license; this is required in order 

to drive a District vehicle or utility cart. 
 
REPORTS TO:  Park Supervisor 
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